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welcome
FROM JEREMY GREEN, CHAIR OF PRINCE’S TRUST USA 

Established in 2019, Prince’s Trust USA’s mission is two-fold: to provide fundraising support 
for all the Prince’s Trust charities globally, and to establish how The Trust can also support 
young people in the United States.

During 2022/23, thanks to the generous support of our donors, Prince’s Trust USA raised 
nearly $9.5 million to support the global charitable work of The Prince’s Trust Group of 
charities, which helped them reach almost 100,000 young people across 21 countries. 

The past year has been extraordinary for Prince’s Trust USA in many ways. In 2022, we took 
steps to deliver the first Prince’s Trust programs in the United States, scoping the landscape 
for young people in New York and Chicago to better understand the greatest programming 
need in those communities, to find the right local partner to work with and to identify target 
groups who would most benefit from Prince’s Trust programming. By early 2023, we had 
entered a partnership with education non-profit City Year, which works across 29 cities, to 
start delivering our Enterprise Challenge program in schools in New York and Chicago.

During 2022/23, Prince’s Trust USA also hosted the inaugural Prince’s Trust Global Gala, 
which gathered longstanding patrons and new friends in New York City to raise awareness 
and funds for the global work of The Prince’s Trust. The incredible generosity of the Prince’s 
Trust community helped us to support thousands of young people through Prince’s Trust 
Enterprise programs. 

On behalf of Prince’s Trust USA, I would like to thank all those who supported us this year 
and made these achievements possible. 

Finally, our sincere thanks to His Majesty King Charles III for his visionary leadership and 
continued dedication to this work.

Jeremy G reen
Chairman, Prince’s Trust USA
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building a better future for young people



Prince’s Trust USA raises funds in the United States to support the 

global work of The Prince’s Trust Group, whose education, employment 

and enterprise programs have now reached 1.2 million young people. 

This year, we also began preparing to support young people in the USA 

itself, with programs in New York and Chicago launching in 2023.

The Prince’s Trust was founded in 1976 by HM King Charles III, then 

HRH The Prince of Wales, against a backdrop of high unemployment in 

the UK. His vision, that every young person should have the chance to 

succeed, remains unchanged today, almost 50 years later.

For our first 40 years, The Prince’s Trust focused solely on supporting 

disadvantaged young people in the UK. In recent years, we have built 

on this work to establish programs in over 20 countries across 

the Commonwealth and beyond, through The Prince’s Trust Group of 

charities. 

about us
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Our programs respond to three specific challenges which 
significantly affect young people’s chances of building the future 

they deserve – the jobs gap, skills gap and experience gap. 

Building skills for success

There are far more jobseekers than jobs, and many young people lack the skills 
or experience to take their first steps into employment or entrepreneurship. 

In a rapidly changing world, we deliver education, employment and enterprise 
programs that empower young people to learn, earn and thrive. 

¹ THE jobs gap | ² THE skills gap  | ³ THE experience gap

OUR EDUCATION PROGRAMS PROVIDE ALTERNATIVE APPROACHES TO 
LEARNING, FOCUSING ON PERSONAL DEVELOPMENT AND BUILDING 
SKILLS FOR EMPLOYMENT AND ENTERPRISE.

OUR EMPLOYMENT PROGRAMS WORK WITH EMPLOYERS TO ENABLE 
YOUNG PEOPLE TO DEVELOP EMPLOYABILITY SKILLS AND ACCESS 
OPPORTUNITIES THAT LEAD TO MEANINGFUL, SUSTAINABLE WORK.

OUR ENTERPRISE PROGRAMS GIVE YOUNG PEOPLE THE CHANCE TO 
EXPLORE BUSINESS MANAGEMENT AND EQUIP BUDDING ENTRE-
PRENEURS WITH THE SKILLS AND KNOWLEDGE THEY NEED TO SUCCEED.
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In 2022/23, Prince’s Trust 
USA raised $9.46 million, 
and made grants of $5.65 
million, to support the 
global charitable work OF  
the Prince’s Trust Group.

our year  
in numbers
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REACHED ALMOST  

100,000  
YOUNG PEOPLE

67,000  
IN THE UK

32,000  
IN 20 OTHER 
COUNTRIES

1/3 OVER  1/2
WERE GIRLS OR 
YOUNG WOMEN 

2/3
WERE AGE  11-17 WERE AGE  18-30

In 2022/23, The Prince’s Trust Group:  
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WHERE WE WORK
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FUNDING 
FUTURES
GLOBAL 

GALA 2022



OUR GLOBAL AMBASSADORS
Lionel Richie and

Edward Enninful OBE
 

OUR HEADLINE SPONSOR
Liz Weikes, Managing Director

The Weikes Group at J.P. Morgan  
Wealth Management

 
LEADER TABLE HOSTS

Jeremy Green
Sam Kellie-Smith
Thomas Abraham

Paul Britton
John Georges

HRH Prince Pavlos of Greece
Natasha Poonawalla

James Sommerville
Charlotte Tilbury

Universal
 

SUPPORTER TABLE HOSTS
Romero Britto
Delta Airlines

Deborah Calmeyer
Cunard

David Flowerdew
Michael Goodall

Kate James and Hans Bishop
Rupert and Jerry Murdoch

Condé Nast
Prada

The Prince’s Trust
Prince’s Trust Canada

Prince’s Trust International
Marina Purcell
Eric Shepherd

Snapchat
The Watches of Switzerland

 
SPECIAL THANKS

Battalion PR
The London Collective

Dylan England
Tracey-Ann Harriage

The Peninsula London
Laurent-Perrier
ROAR AFRICA

Justin Rose
Andy and Nicki Thorne

Jacqueline Towers-Perkins

The inaugural Prince’s Trust Global Gala 
was held in New York City in April 2022. 
The event brought together 320 guests from the worlds of fashion, 
business and phil anthropy,  immersing them in the work of The Prince’s 
Trust with inspiring storytelling from young people we have supported.
The event, generously sponsored by Liz Weikes, Managing Director of The Weikes Group at J.P. Morgan 
Wealth Management, was hosted by Chairman of the Prince’s Trust Global Ambassadors Group, Lionel 
Richie, and Prince’s Trust Global Ambassador, Edward Enninful OBE. Their support helped attract 
countless celebrities and tastemakers from the worlds of fashion, Hollywood and entertainment. The 
evening’s dazzling red carpet garnered exposure to leading national and international press outlets, 
which affectionately billed the event as the “Pre-Met Gala”. The coverage resulted in billions of media 
impressions, raising awareness for The Prince’s Trust and announcing our arrival in the United States. 

The Gala raised $2.1 million to help build a better future for young people around the world. Over the 
year, these funds have been distributed across The Prince’s Trust charities, supporting programs in the 
UK, India, Rwanda, Jamaica, Jordan, Greece and New Zealand, with a particular focus on enterprise. 
We also used gala funds to scope and prepare to launch our first programs in the US.
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In the USA
beginning  in Chicago and New York
we were able to scope the landscape for 
programs with a focus on enterprise and 
entrepreneurship skills development.

In the UK
5,000 disadvantaged young people  
had the chance to go through our Enterprise 
program, and Global Gala funds supported 150 
of them along their journey. 

In India
over 3,700 young people 
completed our employability program to go 
through skills training that builds pathways 
to work in sectors including  finance, IT and 
healthcare.  

In Greece
more than 120 aspiring entrepreneurs 
benefited from skills and mentoring sessions, 
and over 90% of jobseekers achieved a positive 
outcome after completing employability training. 

In Rwanda
over 1,700 young people  
explored ways to monetize their skills, and 
over 200 students joined our new Enterprise 
Challenge program, learning business skills 
after school. 

In New Zealand
money went towards the He Kākano seed fund
providing grants to support young entrepreneurs. 
In the last year, He Kākano has enabled almost 50 
young people across Aotearoa to test, launch or 
grow their business ideas. 
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In Greece
more than 120 aspiring entrepreneurs 
benefited from skills and mentoring sessions, 
and over 90% of jobseekers achieved a positive 
outcome after completing employability training. 

In Jamaica
over 150 young entrepreneurs  
joined our Explore Enterprise program to 
gain the skills to steer their businesses to 
success. 

In Jordan
almost 4,800 students 
took part in the Enterprise Challenge program 
at school, and three quarters of the 145 young 
people who went through our employability 
program moved straight into jobs. 

In New Zealand
money went towards the He Kākano seed fund
providing grants to support young entrepreneurs. 
In the last year, He Kākano has enabled almost 50 
young people across Aotearoa to test, launch or 
grow their business ideas. 
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ENTERPRISE
For many young people, self-employment 
and entrepreneurship offer the best and 
most realistic path to financial security. In 
2022/23, our Enterprise programs reached 
almost 11,000 aspiring entrepreneurs.   
In many countries where we work, there is a vast gulf between the number of 
jobseekers and the number of formal jobs. Our Upskill Struggle research report, 
launched alongside the 2022 Commonwealth Heads of Government Meeting 
(CHOGM) in Rwanda, found that 75% of young people are interested in starting 
their own business. When young people become job creators rather than job 
seekers, it benefits the whole economy – but they need a range of business and 
financial skills to steer their ventures to success. 

Our Enterprise programs provide introductory business training and ongoing 
expert mentoring to support young entrepreneurs to succeed, helping them 
to turn good ideas into good businesses. Some programs also provide start-
up grants. One of our longest-running programs in the UK, Enterprise is now 
also delivered in Greece, Jamaica, Barbados and New Zealand. We also support 
partners to deliver bespoke enterprise projects in India, Rwanda and Egypt. 

Our Enterprise Challenge programs, featured in the education section, focus on 
equipping and inspiring school students to consider entrepreneurship.

In 2022/23, over 300 young people from 
our programs in Africa launched their own 
business
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‘When I was 16, I received a 
£500 grant from The Prince’s 
Trust. This provided me with 
the opportunity to start my 
own tire business from my 
bedroom, which I eventually 
sold to Kwik-Fit, and put me on 
my way as an entrepreneur.’

‘The Prince’s Trust did more than just 
provide my partner, Simon Needham, 
and me with a £2,000 grant to start 
our design agency ATTIK; it instilled 
in us a profound sense of confidence 
and belief. That initial support was a 
catalyst, not just for financial success, 
but for fostering a deep-seated 
conviction in our own potential.’

 

James Sommerville, 
Enterprise Alum and  
Prince’s Trust Patron

In 2022/23, over 300 young people 
from our programs in Africa 
launched their own business
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mike welch,
Enterprise Alum and  
Prince’s Trust Patron
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Blake has successfully transformed a creative coping 
mechanism into a thriving business venture. 

At 15, Blake woke with severe memory loss caused by an 
acute deterioration in his mental health. He struggled 
to recognize faces, remember names or events, and 
began carrying a camera with him to capture images to 
aid his memory. 

Soon Blake realized that his camera skills had earning 
potential as well as health benefits, and he set up a side 
venture as a photographer. The He Kākano program, 
meaning ‘I am a seed’ in Māori, provided a grant, 
mentoring and networking support to help Blake build 
up his business.

Blake has now been able to quit his job and become a 
full-time photographer. He is expanding both his client 
list and the range of services he offers, including sports 
photography. In 2023, Blake was selected as an official 
photographer for the FIFA Women’s World Cup.

‘He Kākano gave me 
the chance to build my 
network and meet new 
goals, develop more 
understanding of the 
necessary processes and 
build a foundation to 
transition to full-time 
work in my business.’

BLAKE, NEW ZEALAND 
PICTURE PERFECT
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Alycia, 30, is a designer, artist and creator. Her business, Emiah, launched this year, specializing in bespoke 
couture, bridalwear and corsetry. Based in Cardiff, Wales, Alycia creates exquisite heirloom garments for 
clients across the UK and beyond, including in the US.

Alycia graduated with a first-class degree in fashion design. She started making her own pieces as a hobby 
before deciding to turn her unique blend of art and couture into a business – having always been aware that her 
creativity, personality and disability might fit better with entrepreneurship than with a traditional job. ‘I toyed 
with the idea of running my own business many times before I actually took the plunge,’ she recalls.

Our Enterprise program helped Alycia prepare for launch and has since provided expert mentor support to 
help her build and grow her business. ‘I have the most incredible mentor, who has helped keep me in check 
and been so encouraging,’ Alycia says. ‘It’s been so amazing to see how far and wide Emiah has gone.’

‘Being a person 
with a disability, a 

woman of color,  
a business owner, I 
wear a lot of hats. 

I want to show 
others out there 

what’s possible 
and that are no 

limits to what they 
can achieve with 

the right support.’

ALYCIA, UK
FINDING THE RIGHT FIT
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EMPLOYMENT
Our employment programs create pathways to 
work by combining training in core skills and 
sector-specific knowledge with job search 
guidance, work experience placements and 
recruitment connections. These programs 
reached 26,000 young people in 2022/23.
Global youth unemployment remains at crisis levels, at over three times the rate 
for older workers. In several countries where we work, it stands at over 30%. 

Our Upskill Struggle report highlighted the skills and experience gaps which 
hamper many young people’s efforts to take their first steps into the world 
of work. There is often a gap between the skills young people have and the 
skills they need. Employers’ insistence that new recruits should already have 
experience, even for entry-level posts, makes it even harder.

In the UK, 79% of young people went into work, 

training or further education after completing 

their program, up from 71% last year
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Our employment programs, including Team, Get Into and Get 
Hired, help to bridge these gaps, supporting young people at 
all stages of their journey towards work. 

Team is an intensive 12-week personal development program 
including outdoor activities, work experience and a community 
project. Delivered in partnership with colleges and other training 
partners in the UK, Barbados and Malaysia, Team helps to develop 
young people’s self-confidence and core skills. 

GET INTO is an employer-led training program which usually 
focuses on particular industries. The content varies depending on 
the sector – a mixture of general employability skills and technical, 
sector-specific knowhow, followed by a work experience placement. 
Each step of the program paves the way for the next. Get Into runs in 
Barbados, Canada, India, Jordan and the UK.

GET HIRED bridges the gap between businesses looking for an 
efficient recruitment process and young people who are ready to 
move into work but are struggling to find the right opportunities. 
Delivered in the UK as a day-long employment fair, employers pitch 
themselves to young people who then decide which organizations they 
will interview with based on those pitches. The program is designed 
to empower young people in the recruitment and interview process.
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Having never previously considered a maritime 
career, Tayla now has her sights set on working 
aboard Sydney’s ferry fleets. 

Tayla, 18, heard about Prince’s Trust Australia’s 
Get Into Maritime program soon after finishing 
high school, and jumped at the chance to get 
involved. She was particularly attracted to the 
practical skills content, such as first aid and 
survival at sea.

Working alongside maritime professionals, Tayla 
built her core skills in teamwork, communication 
and time management. Unsurprisingly for 
someone who relishes hands-on learning, she 
especially enjoyed mastering how to tie different 
knots. 

Boosting both her confidence and her resume, 
the program saw Tayla gain qualifications in 
firefighting and first aid alongside her certificate 
in maritime operations. Armed with these gains, 
Tayla soon embarked on her first job in the sector 
– an internship with a maritime construction firm.

 ‘The Get Into 
Maritime program 
opened up a 
career path that I 
would never have 
considered before.’

TAYLA, AUSTRALIA
SETTING SAIL
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Ethan’s mental health condition was finally diagnosed after he reached rock bottom and attempted suicide.  He 
spent a year learning to manage his diagnosis and build himself back up, before joining a Prince’s Trust program 
in Portsmouth, England.

Ethan excelled on the Get Into Security program, gradually developing his skills and confidence, and forging 
friendships along the way. The program also introduced him to specific industry issues such as door supervision 
and crowd management. 

Now thriving in the security industry, Ethan has a permanent job as a gate supervisor. He has already worked 
on several high-profile music, sporting and cultural events – including the Coronation of HM King Charles III. 

Ethan has received a wealth of positive feedback from clients, customers and colleagues, and is proud to be 
providing for his young son. 

‘I don’t think 
there’s 
been a shift 
yet where I 
haven’t had  
a  smile on  
my face.’

ETHAN, UK
A SECURE FUTURE
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EDUCATION
Our education programs are run mainly 
in schools but are also offered in other 
settings such as youth clubs and colleges. 
They reached over 60,000 young people in 
2022/23. 
Our Upskill Struggle report found that one in three young people felt that their 

education did not focus enough on the skills needed for work. It highlighted 

their pleas for governments and education providers to make learning more 

relevant to the modern workplace.

Our flagship education programs, Enterprise Challenge and Achieve, focus on 

the core skills young people need to succeed at school and beyond, whether 

as employees or entrepreneurs. After new launches this year, each program is 

now active in ten different countries. 

Among Enterprise Challenge participants 
in six countries, 95% improved their 

entrepreneurship skills, and 84% were 
inspired to start their own business one day
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ENTERPRISE CHALLENGE This program gives 
students the chance to develop entrepreneurship skills through 
coaching, mentoring and an online business simulation game. 
Putting their newfound skills into practice, teams of teenagers 
then design and pitch their own business ideas in an inter-
school competition. This year, after extensive scoping studies, 
we prepared to launch pilot projects in New York and Chicago.

ACHIEVE Our largest program in the UK, Achieve offers 

practical, topic-based learning in small groups, and there’s a strong 

emphasis on building confidence as well as core skills such as 

communication, teamwork, goal setting and problem solving. In 

some countries, Achieve works primarily with young people who 

are struggling with their learning and at risk of dropping out. 
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After taking part in our Enterprise Challenge program at school, Faith decided to set up a drip-fed irrigation 
farm at home. She grows and supplies animal feed – vegetables and grasses – to local livestock farmers during 
the long dry season, when grazing pasture is limited and food, for both animals and people, is much harder to 
come by.

Faith’s farm is helping to provide her family with food and income all year round, and her earnings are also 
helping to pay school fees so that she can keep studying. Faith’s parents cannot themselves read or write but 
are determined to support their children to complete their schooling.

Faith, 18, explains that one of the main things she learned on the program was that aspiring entrepreneurs don’t 
have to wait for a huge investment to get started – they can start small and get going with what they have. 

Enterprise Challenge is delivered in Kenya through our partner Asante Africa Foundation.

‘I have been 
doing great in 
entrepreneurial 
skills to operate 
a business at 
home to make 
a profit.’

FAITH, KENYA
A FEE-PAYING FARM
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Today, Alphonse is a thriving young businessman. 
He runs a tree nursery just outside Rwanda’s 
capital, Kigali, and at the busiest times of year 
employs up to 20 other young people. He’s 
been able to use the profits from his business 
to build himself a house. 

Prior to joining the Achieve program at his local 
youth center, with our partner Akazi Kanoze 
Access, Alphonse, 27, had no clear goals in life, 
and had never been able to earn enough to 
build up any savings. He credits the program 
both with showing him how to set goals for 
himself and equipping him to achieve them. 

Already a seasonal employer, Alphonse is now 
keen to grow his company and create even 
more jobs. ‘My plan is to expand my nursery 
and employ more youth,’ he explains.

‘Goal setting was 
a very important 
session. Before 
training, I was 
living a life with 
no goal.’

ALPHONSE, RWANDA
SEEDS OF  
SUCCESS
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Prince’s Trust USA had revenue for the fiscal year April 
1, 2022, to March 31, 2023, of $9.46 million. Of this, PTUSA 
made a total of $5.65 million in program grants to other 
Prince’s Trust Group charities. PTUSA’s total expenditure 
(including operating costs of $1.162 million) was $6.773 
million, resulting in an increase in total net assets of 
$2.687 million. Of this, net assets with donor restrictions 
increased by $2.082 million, driven by strong contributions 
and other income, while net assets without donor 
restrictions increased by $605,702.

At March 31, 2023, total net assets were $6.773 million 
including $6.5 million which was restricted to support 
future delivery due to take place from 2023/24 onwards. 
Unrestricted net assets at March 31, 2023 were $934,581 
(2021/22 unrestricted net assets: $328,879).

2022/23 Financial review
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				    without donor	   	 with donor restrictions             	 TOTAL $000’s
				    restrictions $000’s    	 restrictions $000’s

Contribution Revenue 		  877			   6,869				    7,747

Special Event Income		  1,381 							       1,381

Other Income			   333							       333

Net Assets Released 		  4,787			   (4,787)				   0from Restriction	

Total Revenue 			   7,379			   2,082				    9,461

Expenses			   (6,773)			  0				    (6,773)		
	
Change in Net Assets 		  606			   2,081				    2,687

Net Assets: Beginning 		  329 			   4,419				    4,748

Net Assets: Ending 		  935			   6,500				    7,435

GRANTS TO GLOBAL PARTNERS
Prince’s Trust (UK)				    $3,276,365

WITH RESTRICTIONS TO:
•	Health and Social Care Program Delivery Across Scotland
•	Get Into Healthcare Program Delivery to Minority Youth
•	Youth Center and Delivery Across the Solent (Southern England)
•	Unlock Skills for Digital Careers 

Prince’s Trust INTERNATIONAL		  $2,225,000
WITH RESTRICTIONS TO:
•	Program Delivery in Africa and Greece 

Prince’s Trust CANADA		  $50,000

Prince’s Trust AOTEAROA NEW ZEALAND	 $50,000

Prince’s Trust AUSTRALIA	 $50,000

TOTAL			   $5,651,365
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CELEBRATING SUCCESS
The annual Prince’s Trust Awards celebrate program participants who 
have achieved outstanding things. Here are just a few of this year’s awards 
winners. We are proud and honored to have played a part in their journey.

FUNMI, UK
L’OREAL PARIS RISING STAR  
The Prince’s Trust supported Funmi to 
forge a new future after her husband died 
and she found herself alone and grieving in 
a new country. Now a healthcare assistant 
in her local hospital, Funmi is looking to 
progress in her career and start training as 
a nurse.

ZAMANA, TANZANIA
AMAL CLOONEY WOMEN’S  
EMPOWERMENT AWARD 
A vocal champion of girls’ education, Zamana – 
still herself a school student – has launched her 
own campaign to support and encourage girls to 
stay in school, building on the public speaking and 
communication skills that she developed over the 
course of the Enterprise Challenge program.

‘It is important for girls to stay in school because girls have dreams’

‘Before The Prince’s Trust I couldn’t see a future for myself, but now I’m in a job I love’
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PEARSE, UK 
ASCENTIAL EDUCATIONAL  
ACHIEVER 
Diagnosed with ADHD and oppositional defiant 
disorder (ODD) as a child, Pearse used to 
think he would never pass an exam. Then he 
joined the Achieve program. Pearse now has 
eight qualifications and is planning on going to 
university.

FAITH, NIGERIA 
GLOBAL YOUNG ACHIEVER 
Like many young people from poor backgrounds, 
Faith had to leave school early to work and help 
provide for her family. But with no qualifications, she 
struggled to earn enough. After taking part in our 
Get Into program, Faith landed a job that trebled her 
income and transformed her prospects, enabling her 
to start building her career in catering.

COLE, CANADA 
GLOBAL SUSTAINABILITY AWARD  
After a parachuting accident forced him to leave 
the Canadian Army, Cole founded a pioneering 
aerospace company that helps manage wildfires 
and other climate-related disasters. Pegasus 
develops drone aircraft that deliver real-time aerial 
imagery across vast distances, enabling firefighters 
and other emergency responders to make safer, 
smarter, faster decisions. 

 ‘The program was a prayer answered. It was a life-changing experience.’

‘Learning about passive and assertive behavior and aggressive responses made me 
think about how I respond to situations and manage my own emotions’

‘I gained a core set of basic tools and skills that were instrumental in the formation of Pegasus.’

ZAMANA, TANZANIA
AMAL CLOONEY WOMEN’S  
EMPOWERMENT AWARD 
A vocal champion of girls’ education, Zamana – 
still herself a school student – has launched her 
own campaign to support and encourage girls to 
stay in school, building on the public speaking and 
communication skills that she developed over the 
course of the Enterprise Challenge program.
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Shannon is a single mother of two boys. Her younger son was born prematurely and has long-term health 
difficulties. During one of his hospital stays as a baby, Shannon, 23, saw an advert for The Prince’s Trust Get 
Into Healthcare program, and decided to sign up as a route into paid work.

Despite the many demands on her time, energy and emotions, Shannon threw herself into the program and 
soon afterwards secured a full-time job as a healthcare support worker in a local hospital in Tayside, Scotland. 

But with her son’s health declining, Shannon began to struggle to manage full-time hours, so she changed to a 
more flexible role with an agency. When his health improved again, Shannon was able to progress her career 
with a new hospital role. She now works as a healthcare assistant in the same pediatrics department where she 
first saw the advertisement for The Prince’s Trust.

Shannon’s incredible drive and determination saw her named The Prince’s Trust Delta Airlines Breakthrough 
Award winner for 2023.

‘I always thought 
that things like 
this don’t happen 
to me. It’s made 
me realize that 
you can achieve 
anything that you 
put your mind to.’

SHANNON, UK 
CARER AND PROVIDER



SILVER PATRON
Cognizant U.S. Foundation

Sam Kellie-Smith 

Alex Schultz 

James and Christine Sommerville 

The Watches of Switzerland Group 

PATRON
American Airlines 

Andrew and Vinkey Allen 

The Carter Family Foundation 

On behalf of almost 100,000 young 
people  l ike  S ha nnon,  we woul d l ike 
to offer our heartfelt thanks to all 
the  or g a niz ations ,  f oundations  and 
individuals who supported us this year, 
and made this work possible,  with 
particular thanks to our patron, silver 
patron and benefactor donors.

Board of Trustees

BENEFACTOR
Micky and Madeleine Arison  
Family Foundation 

The BlackRock Foundation

Jeremy and Kathryn Green 

Kate James and Hans Bishop 

The Deborah Loeb Brice Foundation

The Metropoulos Family Foundation

The David and Molly Pyott Foundation

22
23

Jeremy Green, Board Chair

Sam Kellie-Smith, Treasurer

Romero Britto

Rudyard Ceres

Kate James
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FIND OUT MORE ABOUT PRINCE’S TRUST USA

Visit: princestrust.us   Email: info@princestrust.us
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His Majesty King Charles III, then HRH The Prince of Wales, with program participants in Rwanda, 2022 

‘It is time for us all to come 
together to support the 

world’s future workforce’ 
HM King Charles III, then HRH The Prince of Wales, International Youth Day message, 2022


